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NYU Law’s Raid on Columbia’s
Law School Faculty Continues:
Catherine Sharkey Comes Aboard

By BEN KLEINMAN *08

Professor Catherine Sharkey
probably qualifies as a legal
rockstar. NYU Law has had plenty
of them grace us with their presence
—Yoshino, Feldman, C-Rod... And
based on what I know of those pro-
fessors and what I heard from Pro-
fessor Sharkey during our interview,
she shares not just their impeccable
qualifications but also their passion
for teaching. What came through
when she and I spoke was both a
personal interest in students, and
also a scientist’s or
experimentalist’s (an empiricist’s,
she might have
me say) interest
in how best to
engage with
students.

First, the cre-
dentials: Yale
undergrad with a
rindoculous GPA
and two national
lacrosse champi-
onships to her
credit. Rhodes
Scholar. Yale Law
School.
Clerkships for
Judge Calabresi
and Justice
Souter. Temple Bar Scholar in Lon-
don. A few years of litigation work
at a firm for seasoning, and then a
mere four years at Columbia before
becoming a full Professor. After vis-
iting at Harvard and NYU last year,
Professor Sharkey is now all ours,
joining a number of others who have
made the move downtown from Co-
lumbia Law, including Issacharoff,
Estlund, and Waldron.

It’s clerkship season, so let’s
go there first. With two presti-
gious clerkships under her belt
and her experience as co-chair of
Colubmia’s clerkship committee,
it’s no surprise that we’ve tapped
her to serve on our clerkship com-
mittee. Sharkey values clerkships
for the same reasons many others
do — in addition to the experience
itself, the judges become mentors
for life. But she does have some
advice for those of you out there
who may be contemplating the
clerkship process in a year or two,
and it’s relevant even to those of
you who aren’t: relax.

“Enjoy yourself and immerse
yourself” when you first start law
school, she advises. First semes-
ter grades will be what they will be
and, while they matter, they’re not
completely determinative of
whether or not you can get a clerk-

ship down the road. Of course, if
your grades aren’t where you want
them to be, it never hurts to show
an “upward trajectory.” If you’re
interested in clerkships or an aca-
demic career, or simply getting
more out of your time at law school,
Sharkey recommends that you de-
velop a relationship with your (or
any) professors.

We spoke a lot about how to
develop that relationship. With her
experience at Yale, Sharkey was fa-
miliar with a smaller student body
and smaller classes. But NYU, like
Columbia, is huge. Professor
Sharkey and her colleagues struggle
with the same
problem faced
by many stu-
dentsat NYU:
how to foster
an atmo-
sphere of col-
legiality and
approachabil-
ity in a law
school the size
of ours.
Sharkey,
whose torts
class this se-
mester has 112
people in it,
has tried dif-
ferent ways to “foster engagement.”

One method she’s trying here
after past success is TA-sections.
These are optional weekly sessions,
run by the TAs, where students can
explore issues in more depth or work
out issues they may not have
grasped the first time around.
Sharkey also relies on her TAs in
brainstorming sessions to come up
for new ways to engage students.
For example, she’s varied her office
hours so that once a week she has
open sessions when small groups
of students usually come in to dis-
cuss issues, and once a week she
has appointment office hours that
target students who want the ben-
efit of a one-on-one meeting.

Sharkey is less fond of email
as a way of connecting with stu-
dents, basically because it doesn’t
give her enough insight into how
students are thinking. She “like[s]
face to face contact in an electronic
age.” The ideal would be to have
students talking about issues in
the lounge, with professors occa-
sionally popping in or walking by,
joining in the general conversa-
tion. This is the kind of atmo-
sphere Sharkey encourages
through her student lunches (a
program dear to most NYU stu-
dents), which she holds on cam-

pus to maximize the time she has
to meet and talk with her students.
But the winds of technological
progress are strong, and this year
Sharkey’s experimenting with
online discussion boards that are
linked to the TA-sections.

Of course, being a law profes-
sor isn’t all about teaching, and
Sharkey has come to appreciate
the “biorhythms” of the job. As
classes wind down and summer
approaches, she gets to indulge
her “passion for ideas and writ-
ing” with a season of “fervent read-
ing and writing.” Anyone inter-
ested can find a sample of her
work, but lately she’s been most
interested in the intersection of law,
particularly torts, and institutions.
Her illustrative example was that
the pharmaceutical industry can
be subject to common law actions,
tort legislation, or FDA regulation
(at the very least). Lately, larger
industry players have been agitat-
ing for regulation to preempt leg-
islation or common law claims, per-
haps on the theory that it’s easier
for them to capture one federal
regulatory body than to lobby na-
tional legislators or, especially, a
multitude of states. These ques-
tions of intersectionality and pre-
emption are fertile ground for
Sharkey. In fact, one of the rea-
sons she made the move to NYU
was the strength of the research
programs in and the collaboration
among the torts, civil procedure,
and administrative law disciplines.

Law isn’tall teaching and writ-
ing though — Sharkey travels a sur-
prising amount, largely to workshop
and present on research. All of
which keeps her from her 8 2 month
old son Caleb, whose picture flits
across her screen with regularity
during our interview.

During her time as a Rhodes
Scholar and a Temple Bar Scholar,
Sharkey had the opportunity to step
outside the boundaries that some-
times constrain our ability to think
critically about the institutions that
we’re most familiar with. In sharing
her daily life with people from
around the world and immersing
herself in traditions different from
those she grew up with and stud-
ied, Sharkey seems to have gained
an appreciation for the idea that in-
ertia is not always sufficient justifi-
cation for proceeding with business
as usual. Her experiments with
teaching and engaging students
mirror her current academic interests.
If there’s a better way of doing
things, Professor Sharkey is likely
to give it a shot.

Louisiana’s Jena 6 Find
Support at NYU

By BoBBIE ANDELSON 08

On Thursday, September 20,
the Black Allied Law Students
Association (BALSA) held a
fundraiser in support of the “Jena
6” from 9 am to 5 pm in the
Vanderbilt Courtyard.

During this time, BALSA
members collected donations for
the Jena 6 Defense Fund, a legal
defense fund for six black
teens charged in an al-
leged assault against a
white classmate in the
tiny town of Jena,
Louisiana. The group
of six teens has be-
come widely known in
the media and
throughout the coun-
try as the “Jena 6.”

The Political Action
Chairs of BALSA,
Philip Desgranges 09
and Krenice
Roseman ’09,
planned the event
at the law school
to coincide with
the Jena 6 National
Day of Action. On
September 20, the
NAACEP led a rally in
Jena in support of the Jena 6.

Students who donated $1 or
more to BALSA members
fundraising in the Vanderbilt
Courtyard received a black ribbon
to wear as a show of support for
the Jena 6.

BALSA does not have a to-
tal count on the number of rib-
bons handed out, but they raised
$336 to give to the Defense Fund.

Roseman considered the
event a success for two reasons.
“First, we were able to raise
[money for] the Jena 6 legal de-
fense fund,” she said. “Second,
we were able to generate some dis-
cussion and awareness about the
Jena 6 within the NYU School of
Law community with fact sheets
describing the situation in Loui-
siana. Many people were gener-
ally unaware about what actually
happened in Jena, Louisiana and
became more interested in the

story of the young men after drop-
ping by our table.”

Roseman continued: “[Plan-
ning the event] was important
because the situation in Jena, Loui-
siana is a reminder of why I came
to law school in the first place. Un-
derstanding that even in 2007 a
dual system of justice continues
to exist that harshly defines ‘fair-
ness’ and ‘justice’ on the basis of

race and socioeconomic status
is essential to my growth as
alaw student. It was impor-
tant to do our part in en-
suring that the six young
men are able to combat
such a system through ef-
fective representation.
As a future lawyer, it is im-
perative that I not lose
touch with how the legal
system is affecting the
day to day lives of
marginalized peoples.
Raising awareness
about the Jena 6
was just one of
many ways the
Poltical Action
Committee
h o p e s
to heighten the
awareness of these issues in the
NYU law community.”

The town of Jena was
wracked with racial tension prior
to the Jena 6’s assault. Nooses
were hung from a tree at the local
high school, allegedly as a sym-
bol that the tree was to be congre-
gated at only by whites. A poten-
tially racially motivated arson was
committed the weekend before the
assault, and that same weekend
fighting erupted between groups
of blacks and whites.

The Jena 6 have received na-
tional attention in part because
they were charged with attempted
murder, and the lethal weapon
cited by the district attorney to
justify the charge was their sneak-
ers. The first trial of one of the
boys also resulted in his being
convicted of aggravated battery
and conspiracy to commit battery
after a two-hour deliberation by
an all-white jury.
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De-D’Ag-Ifying EIW: Not Everyone’s in Favor of It

By THE EpITORIAL BOARD

As reported in the last issue
of'the illustrious newspaper you’re
currently holding in your hot little
hands (or, perhaps, looking at on
your laptop because — that’s right
—we’ve got a digital edition), the
law school is considering moving
next year’s Early Interview Week
(EIW) out of the unoccupied dorm
rooms of D’ Agostino Hall and into
a fancy-shmancy hotel. While
perhaps a hotel would provide a
more businesslike ambiance than
can really be achieved when a twin
extra-long is leaning against the
wall (I, for one, certainly associate
the highly commercialized modern-
contemporary abstract/landscape
art found on the walls of most hotel
rooms with professionalism), I can’t
say that I’'m unequivocally in favor
of the proposed move.

I imagine the reason stated
above is one of the major motiva-
tions — if not the only motivation —
for transplanting EIW to a new lo-
cale. But I’'m not sure it’s a very
good reason. Having just gone
through the sometimes rather har-
rowing process to which the acro-
nym “EIW” has been assigned, I
never once heard from any of my
fellow participants anything like the
following: “Gee, these interviews are
just too relaxed. I really wish this
thing were in a more stifled environ-
ment so that none of us could for-

get for even a moment that our fu-
ture careers depend on our perfor-
mances this week.” Sure, maybe our
peer schools that hold their inter-
viewing weeks in hotels do come off
as more professional, but who’s to
say that’s a good thing? (As far as
I can tell, we’re doing a damn fine
job in getting recruited by law firms,
even when compared to the afore-
mentioned
schools.)
Who among
us could re-
sist not once
taking a good-
natured jab at
the thumb-
tack holes in
the walls or
the desk
etched with
“Clyde wuz
here”? Don’teven try to tell me that
having the interviews in D’ Ag didn’t
make for a pretty good icebreaker at
least once.

And imagine what it would be
like to actually have to do the inter-
views in a hotel. Now, I’ve never
seen an interview week in a hotel —
and I neglected to do anything even
remotely resembling research for this
article —so I don’tknow exactly how
itwould go down. ButI can think of
two possibilities. First, it might be
structured exactly as it’s structured
now, with the interviews taking place
in individual rooms normally used

for overnight guests. At that point,
you’re still lacking a sense of pro-
fessionalism (due in large part to the
bed in middle of the room), but
you’re still stuck in a stuffy envi-
ronment, and you don’t have the
have the minor imperfections that
make the D’Ag rooms so easy to
deride without coming off as snooty.
It also seems as though there would
be a hugely
prohibitive
cost associated
with such an
arrangement.
There were
14,600 inter-
view  slots
available at
this past year’s
EIW. Figuring
that each room
can accommo-
date 20 interviews per day, the inter-
views would take up 146 rooms for 5
days, meaning that the school
would have to rent a total of 730
room-days. Using a conservative
$250 cost per night per room in a
reasonably upscale New York City
hotel room, we’re talking $182,500
in expenditures. Granted, I don’t
know how much money the school
is losing by not being able to rent
out those rooms in D’Ag for the
week, but I’d be willing to bet it’s
not that much.

The second possible way I see
things going down in a hotel is to

make use of those giant conference
halls they’ve got. I’d feel comfort-
able calling that milieu actually pro-
fessional, and in all likelihood it’d
be less expensive than renting out
the hotel rooms (though I won’t
even pretend to have any idea how
much it costs to rent out a hotel
conference hall). But those ben-
efits come at a cost: things would
have to be
set up like
the PILC in-
terviews at
Spring OCI
are set up,
meaning
that a num-
ber of inter-
views are
taking place
in the room
simulta-
neously. While I am curious to
hear where Johnny Law Student
sees himselfin five years, it’s more
than a little distracting and — here
I'have to backtrack a little bit —an-
tithetical to the much sought-after
professional atmosphere. Also it’s
just weird to have people hover-
ing around your interview table as
they wait for their turn to sell their
souls; I far prefer there being a
door to keep them out of sight and
out of mind while I’'m attempting
to differentiate myself from every-
one else that, honestly, [’m exactly
the same as.

One final consideration
comes to mind. We’ve held EIW
in D’Ag before. Many times be-
fore. We know the score. The
operation is smooth, and if any
hiccups arise, there are people and
resources on hand to take care of
them. Holding EIW in a hotel
would be a new experience, and
while I’'m not totally opposed to
changing the status quo, there’s
always a significant risk associ-
ated with those changes. Namely,
you’ve got to fumble around in the
dark for a while until you know
where the light switch is. Mistakes
aren’t necessarily earth-shatter-
ing, but they could potentially af-
fect a student’s future career, and
that’s certainly something to be
wary of.

So you know what the
punchline is: T think EIW should
stay in D’Ag. Maybe my plea comes
too late to do anything at this point.
The wheels might already be in mo-
tion, the deposit already laid down.
Butifnot, let’s not follow the crowd
and move everything to the corpo-
rate sterility of a business hotel. Our
EIW has personality that stems from
its residing in a dormitory, and it
should stay that way. But if it is too
late, and we can’t back away from
the move, just remember in the fu-
ture, after my predictions about how
much more miserable things are go-
ing to be in a hotel are borne out,
that D’ Ag is still an option.
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Being a 1L can be tough:
you’ve paid a fortune to be here,
had to pay another fortune to
buy your books, now you have
to read those books, and God
only knows what Civil Proce-
dure is about at this point. And
no one else is making things
easier. All they do is throw
around law school jargon that’s
littered with acronyms and nor-
mally familiar words being used
to convey new meaning. The
Commentator wants to help
ease your transition, with this
(sort of) helpful guide to learn-
ing the lingo.

“A” paper — the law student’s
wannabe-thesis

Although Amanda’s “A”
paper contained original
scholarship, it was still bor-
ing as all hell.
Callback — a painfully extended

Series: Educating 1Ls

interview conducted at a firm, of-
ten accompanied by an overpriced
lunch

“Ijust got back from an 8-hour
callback at Cravath, and all they
gave me was a lousy lunch.”
C&S — “cite and substance”
checking, journal grunt work
largely relegated to over-eager 2Ls

“Boy, I sure am looking for-
ward to spending this beautiful
Saturday in the library C&Sing!”
EIW — “early interview week,” the
week preceding the first week of
classes, when screening interviews
are conducted to determine who will
receive callbacks at which firms

Having spent the week before
classes in Aruba rather than at EIW,
Roy knew he’d chosen wisely by opt-
ing for a career in public interest.
Golding vs. Greenberg — Golding
is a lounge, and Greenberg a hall;
you eat in the former and meet in
the latter

Golding is upstairs,
Greenberg is downstairs.
“Hide the ball” — obfuscate or
otherwise obscure the point
that’s being driven at

No professor thinks he or she
hides the ball, but they all do.
OCI - “on-campus interviews,”
when firms looking to hire stu-
dents interview them — crypti-
cally enough — on campus

Spring OCI is most useful
for increasing the size of your
pen collection.

Summer (v) — to work during
the summer

“I chose the non-tradi-
tional path and summered at
McDonalds.”

Summer associate — glorified
intern

“I'm going to be a summer
associate at White & Case.”
“You mean you 're going to be
an intern there?”

Have your writing read by
dozens of readers -
Write a Letter to the Editors

Contact bja216@nyu.edu.

Do it before 1t’s too late.
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With primary season heating up, we asked NYU students to write
in with their endorsements for potential candidates.
Commentator invites readers to send their reponses and critiques
to bja216@nyu.edu for the next issue.

The

Rudy Giuliani: It’s All

About Forei

By Noam HABERMAN *08

My vote for President in
2008 will be based on who I feel
can be trusted to conduct
America’s foreign policy. Presi-
dential candidates can promise
appealing things like universal
health care coverage, better
schools and social security re-
form — but the glaring failures of
our past few Presidents to de-
liver in those areas should make
it clear that their power is limited
to deliver on such promises.

However, foreign policy is al-
most purely the President’s to de-
cide. I plan to vote for Rudy
Giuliani because he is the candi-
date I trust most to conduct
America’s foreign policy in a pe-
riod where the United States can-
not afford to repeat the mistakes of
the previous two administrations.

Over the past thirty years, the
US has committed errors that have
been costly (e.g. the handling of
the Iranian hostage crisis, the re-
actions to the USS Cole and Afri-
can Embassy bombings, the re-

gn Policy
L% *

treats from Beirut and
Mogadishu) and were a direct
result of leadership that was
unwilling to be stubborn and
draw red lines against a new
kind of threat. Although
Giuliani has had limited oppor-
tunity to demonstrate actions
in these areas, his rejection of
Yasser Arafat’s presence at a
New York City-hosted UN
party and his refusal of $10 mil-
lion from Saudi Prince Alwaleed
after 9/11 provide a glimpse of
a value system that is unwill-
ing to entertain the idea of
moral relativism and fully will-
ing to eschew political correct-
ness if it means going against
the interests of this country.
Most importantly, if Giuliani is
elected President, Americans
will be able to live knowing
that countries like Iran and
Syria will not get their hands
on nuclear weapons — some-
thing I honestly cannot say
with conviction regarding any
of the other candidates of ei-

ther party.

Mitt Romney: A Man with Experience

By Jon~N PoTTER ’08

Managerial competence.
These two words have permeated
my thoughts this last week as I
have considered why I am support-
ing Mitt Romney for President.
Perhaps some of our recent heart-
aches as a country are due to a
lack of presidential managerial
competence. How much suffering
could have been avoided in New
Orleans and how many lives could
have been saved in Iraq had we a
President who could effectively
and wisely run Washington? Mitt
Romney has the leadership skills that
we as a country are looking for.

Romney’s experience is impor-
tantly not confined to politics. Af-
ter graduating cum laude from
Harvard Law School and in the top
5 percent of his business class at
Harvard Business School, Romney
served as vice president of Bain &
Company, Inc. and later co-founded
and led Bain Capital, a private eq-
uity investment firm that helped
Domino’s Pizza and Staples achieve
success. Throughout his years in
the private sector, Romney devel-

oped a reputation for delving into
data and surrounding himself with
advisors who disagreed with him so
that, through rigorous debate and
analysis, the best solutions could
bereached. When the 2002 Salt Lake
City Olympics were scandal-plagued
and steeped in financing woes, Rom-
ney stepped in and led what is
widely regarded as the best Winter
Olympics ever. Romney’s resume
also includes an impressive term
serving as governor of Massachu-
setts, where he signed the nation’s

first universal healthcare law.

Now, of course, I am not en-
dorsing Romney simply because
of his resume. We share many po-
litical viewpoints and ideals, which
I'would go into if T had space. But
the fact is, there’s a reason why
this country has not elected a Sena-
tor as President in almost 50 years
— we need a President with
managerial competence, which
is best gained and
demonstrated through guber-
natorial experience.

Fred Thompson: Brought Down Nixon

By ANDREW KLOSTER 10

During the 2004 Democratic
National Convention, I saw Barack
Obama deliver a speech that spoke
to me — a vision for a unified
America based on transcendental
values and a common vision for
the future. I would be supporting
Obama if I hadn’t been paying
close attention to his political ca-
reer; the vision is compelling. Yet
T'hail from Chicago, and I know that
Obama believed not a word he read
off that teleprompter at the DNC.

This disappointing fact left me for
some time undecided, but I’ve got
my guy now: Fred Thompson.
You know him from Law & Order,
where he played a bulldog ofa New
York DA. Butthe question lingers:
was this just an “Obama” role, or
is Thompson really that compe-
tent in real life?

In 1973, Senator Howard
Baker from Tennessee asked the
Watergate Committee, “What did
the President know, and when did
he know it?” Many credit this
question with the downfall of

Nixon, and the man that wrote it
was none other than Fred Thomp-
son, doing his part by crossing
party lines in the interests of pub-
lic decency and accountability.
Since that time, Thompson has
garnered more experience in gov-
ernment and private practice than
Hillary Clinton at the very least,
and many of the other candidates
on both sides. He has been Spe-
cial Counsel to several Congres-
sional committees, not to mention
a US Senator. As Senator, he voted
with the American people time and
again, regardless of party lines.

As Senator Susan Collins of
Maine once remarked, “I believe
that Fred is a fearless Senator. By
that I mean he was never afraid to
cast a vote or take a stand, regard-
less of the political conse-
quences.” That’s the type of guy
I’d like in Washington, and he’s
the only candidate on either side I
see capable of living up to this high
standard. Visit Fred08.com if
you’d like to get more information
or to learn how to help Fred and
America.

Ron Paul: Deliveting Freedom, Prosperity and Peace to America

By JoEL NYBECK

If you look at the three above
words, freedom, prosperity, and
peace, you may think these are the
typical political promises thrown
around by the standard arrogant,
power-hungry politician. However,
ifelected, Dr. Ron Paul, a Congress-
man from Texas, would deliver on
these promises. He is proven. He
doesn’treally care about money. He
is genuine and sincere.

Ifyou were to meet Dr. Paul you
would find him to be a man who
evades typical politics. He will talk
with you, not at you, while remain-
ing down to earth. Dr. Paul started

his career as a flight surgeon for the
Air Force before beginning his own
medical practice. As a specialist in
obstetrics/gynecology, Dr. Paul has
delivered more than 4,000 babies.
Wait, a politician that didn’t get his
money from oil or his parents?
Maybe there is hope here.

If you like the Constitution,
Ron Paul is your man. Congress-
man Paul’s consistent voting record
prompted one of his congressional
colleagues to say, “Ron Paul per-
sonifies the Founding Fathers’ ideal
of'the citizen-statesman. He makes
it clear that his principles will never
be compromised, and they never
are.” Another colleague observed,

“There are few people in public life
who, through thick and thin, rain or
shine, stick to their principles. Ron
Paul is one of those few.” And to
back up these statements, here’s a
sampling of his voting record:
-Paul has never voted to raise taxes.
-Paul has never voted for an unbal-
anced budget.

-Paul has never voted for the Iraq War.
-Paul has never voted to increase
the power of the executive branch.
-Paul has never voted to raise con-
gressional pay.

-Paul has never taken a government-
paid junket.

-Paul voted against the Patriot Act.

-Paul votes against regulating the
internet.

-Paul voted against NAFTA and
CAFTA.

-Paul votes against the welfare state.
-Paul votes against reinstating a mili-
tary draft.

-Paul votes to preserve the Consti-
tution.

-Paul votes to cut government
spending.

-Paul votes to lower healthcare costs.
-Paul votes to end the war on drugs.
-Paul votes to protect civil liberties.
-Paul votes to secure our borders
with real immigration reform.

-Paul votes to protect religious freedom.
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Hﬂlary Clinton: Passionate and Pragmatic

By ARIEL GLASNER 08

The last eight years of the
Bush administration have turned
the Oval Office into the consum-
mate fix-it project. With a compre-
hensive approach grounded in her
years of experience in government
and public service, Hillary Clinton
has detailed proposals to restore
the executive branch and repair
America’s image at home and
abroad, by ending the war in Iraq
and by embarking on a campaign
of diplomacy and good will. She

has also announced her plans to
revive fiscal responsibility at all
levels of government, promote
stem cell research and combat glo-
bal warming.

I am voting for Hillary because
of her political drive and intellect,
because of her courage in testing
and breaking social and gender
barriers and because of the con-
crete policy proposals that she has
put forth. Most recently, Hillary
announced her plan for expanding
health care coverage to the 47 mil-
lion people still without insurance
in this country. Using her previ-
ous attempt at healthcare reform
as a building block, Hillary has pre-
sented a plan that offers the most
realistic possibility of passage in
a Congress where no single party
is expected to have a huge gov-
erning mandate, no matter the re-
sults of next year’s elections. (De-
tails of her plan are available at
http://www.hillaryclinton.com/fea-
ture/healthcareplan/.)

Dismissing Hillary’s chances
at defeating the Republican nomi-
nee because she provokes polar-
izing emotions is a mistake. Hillary
is inspiring precisely because of

the passion she brings to our
political process. As the junior
Senator from New York, she has
consistently worked across the
aisle to accomplish legislative
reform. The presidential cam-
paign Hillary has run also dem-
onstrates why she will excel in
the Oval Office. She has taken
on the heightened scrutiny she
attracts as a female candidate
with the last name Clinton
readily and ably. She has dis-
played her pragmatism and per-
sonality in using the internet to
reach out to her audience and
build support for her campaign.
And she has surrounded her-
self with a brain trust that
does not merely nod its col-
lective head in royal submis-
sion to her ideas.

When Hillary Clinton de-
clared her candidacy for the
presidency, she announced
that she was joining the race to
win. Hillary Clinton’s experi-
ence, the policy proposals she
has presented and her passion
for the job make her the Demo-
crats’ best candidate to take
back the White House.

Barack Obama: Fearlessly Vociferous

By MEAGAN Sway *08

Let’s face it: Democrats are ob-
sessed with electability. We fear
Barack Obama’s inexperience will
lead voters astray; Hillary is the
more experienced candidate and
Edwards the charismatic southern
white man in a suit. If you think
Obama’s inexperience is an issue,
I point you to the obvious analo-
gies to John Kennedy and George
Bush. Neither was experienced,
but their diligence and awareness
of the consequences of their ac-
tions set their administrations
apart. Obama is charismatic,
thoughtful, and aware, and he
wants to take this country in a bet-
ter direction. These traits will win
over voters without producing
the high negatives other candi-
dates have.

The next President of the
United States will also need ex-
ceedingly good judgment, not
only in running the country day-
to-day, but also to reverse
course on policies at home and
abroad that are detrimental to our
nation’s future health. Obama
has shown such judgment, as is
illustrated by his early opposi-
tion to the Iraq war.

Obama is impressive not only
in that he believed from the begin-
ning that invading Iraq was a mis-
take, but also in that he voiced his
opposition before any of the ma-
jor Democratic presidential candi-
dates, he predicted the disastrous
aftermath of the invasion we see
today and he has crafted a sen-
sible exit strategy to the deepen-
ing quagmire. What is remarkable
above all, however, is that just days
after Congress — with negligible
dissent — wrote President Bush a
blank check to invade Iraq, Obama
showed up at a rally in Chicago
and declared the impending inva-
sion a “dumb war.”

Why do I make such a big

deal out of this? In a culture of
acquiescence, Obama dared to
voice a very unpopular senti-
ment, while most other politi-
cians remained silent for fear of
their careers. We can speculate
about what he would have done
had he been in Congress and not
the Illinois state senate, but the
fact remains that as a politician
aiming for a national campaign,
it was a gutsy move. He demon-
strated his good judgment and
his imperative to speak truth, and
we can expect and demand that
of him when he is President.

John Edwards: A Bold
Progressive Who Can Win

By TERRY McMAHON 08

First off, if you’re a solid pro-
gressive, you should vote for
John Edwards. How many times
have you had to choose between
the candidate you like and the can-
didate who can win? This time,
you can do both. Amazingly, John
Edwards is the boldest progressive
running for president, and he’s got
the best chance of winning. It’s
not just the polls that show him
doing the best against the Repub-
lican field: John Edwards can in-
spire the base, appeal to the swing
vote, and stand up proudly for
Democratic values. That’s a for-
mula that will win.

The John Edwards story is
familiar but revealing. He grew up
in a mill town, saw what happened
when the mill left and specifically
became a lawyer to fight for people
like those from his hometown. He
then spent the next twenty years
as a tireless advocate for those
who had been unfairly injured by
big institutions and faceless cor-
porations, eventually becoming
one of America’s premiere trial law-
yers. This is relevant because, al-
though the time is right for a trans-
formational president, Washing-
ton is a powerful force against
change. Our Democratic nominee
should be a candidate with a vis-
ceral connection to the people

who have been forgotten across
America, so that we can be sure,
right now, that when the establish-
ment fights back, the next Presi-
dent won’t buckle.

So, sure, John Edwards has
served in the Senate, he’s worked
with world leaders, and he’s be-
come an expert on the details of
the progressive agenda. The dif-
ference, though, is the motivation.

It’s not about politics with
Edwards. There’s something inside
him that keeps pushing, onwards
and upwards, until we have a coun-
try that lives up to our ideals. Ifyou
want a candidate who can win, a
President with the right values and
a fighter who will never give up, then
it’s time to support John Edwards.

Send Letters to the
Editors to
bja216@nyu.edu

INTERVIESA

You're invited 1o F_':h.t)[) from the
Ann Taylor Fall 2007 Collection, featuring
our latest collection of suits,

plus the newest styles of the season.

Now through

November 15 receive

203

yvour purchase of $75 or more.
Also, receive FREE SHIPPING on
orders at ANNTAYLOR.COM.

Present a valid schoaol 11 at any

Ann Taylor store or visit ANNTAYLOR.COM
and enter code GRADUATE at checkourt.
r Bl
ANN TAYLOR

Siy le. I;l'llll[:-'_ Confidence.

Ctfar valid now throwgh Movember 15, 3007 Offer may be

hipping nat volid o
rh-c\-qest
steres, Ann Taplor Factery s , anmtaylo LDFT cam, an
canjunction with any ather iF Foaproductions of oife

wod only once and may nat be
Anm 'I'bllor lr lql Go-m t:lrll no-uu L FT0A177) ar nu ann Tarber Collegtion Fine To recelve 0% dlsm-un o minimum

ahipgi ru; valid en orders placed at aNNTAn.Ot COM with standal u n-g @ o i:l'
shipmants ba AK, PR, HI, Toues, shipping o
# bumq—dn-wrne i of am Ann TwID accewst do not count # o-nl-dm': qualitying nrnoum Hat
purchoses of gilt cards, on papment u.l.A. Taplor aceounta or in
ars mat valld. Mo adjustmants

sod &n parchase of sithar of tha

and handling fees,

ta prior purchagar, Mot valid for carh,





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee575284e8e9ad88d2891cf76845370524d6253537030028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f0030028fd94e9b8bbe7f6e89816c425d4c51655b574f533002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c9069752865bc9ad854c18cea76845370524d521753703002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f300290194e9b8a2d5b9a89816c425d4c51655b57578b3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


