Today’s Takeaways

“Peer Support” “Reversible Error”

“The Confidence Gap”

« Create a culture of  Be aware of the offices and
psychological safety to allow Initiatives at NYU Law that
for honest and confident relate to diversity and
contributions in class iInclusion

 Have courageous and  Be aware of the available
respectful conversations about avenues for addressing
race and other sensitive topics concerns that pertain to

diversity and inclusion

* Be conscious of conversational
dynamics and avoid gendered
interruptions and appropriations

 Don’t make assumptions about
one another

If you're lacking confidence or
feeling overwhelmed, you're not
alone

Pursue opportunities with
professors, even if you doubt
your abilities

Approach professors in a way
that’s more likely to elicit a
favorable response
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Tips for Uncovering Talent
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